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The Korea Research Institute for Vocational Education and Training(KRIVET) 
has carried out the "Survey of Koreans' Occupational Consciousness" every four 
years since 1998. In this regard, the Survey of Koreans' Occupational 
Consciousness(2010) constitutes the fourth such survey. The present study seeks 
to shed light on the current state of Koreans' occupational consciousness and 
work ethics, as well as on the changes in the pertinent patterns. Occupational 
consciousness is defined in this study as people's values, perceptions, and 
attitudes towards their occupation, and includes perceptions of the importance of 
work, work values, professionalism, occupational status, and work ethics. In 
addition, the perceptions of the economic activities of the young & elderly, 
women and foreign workers were also investigated. 1500 household surveys of 
Koreans between the ages of 16 to 64 were conducted.
The major findings of this study with respect to the concept and structure of 
occupational consciousness are as follows. First, the multi-dimensionality of the 
perception of the importance of work, a factor that has been overlooked in 
previous research, was clearly shown in this study. The perception on the 
importance of work consists of two aspects, namely the normative perception 
and the recognition of the importance of work as one of the elements of life.  
While the correlation between the two was found to be .24, 23% of respondents 
strongly recognized the importance of work as an element of life. They did not 
however perceive the importance of work normatively.
Second, two factors related to the perception of the degree of professionality 
in their own occupation were identified. These were professionality and the 
socioeconomic status of one's own job. More to the point, 32% of respondents 
thought that their jobs required specialized knowledge, professional skills, and 
creativity but did not guarantee high income or social status.
A comparison with G20 and Nordic countries reveals that Koreans' 
occupational consciousness shares some similarities with that of both the 
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advanced countries and developing ones. Koreans think along the same lines as 
developing countries in the sense that job security is considered as a highly 
important factor and that it's a shame to take monetary reward without working 
for it. On the other hand, Koreans show similarity with advanced countries in 
that few people agree that work should be the most important issue or worthy 
of sacrificing leisure time. 
While 45.7% of people were found to spend more than one hour during work 
taking care of personal matters, 11.72% spent more than 2 hours doing so. 
Meanwhile, 32.2% of employees thought that it was acceptable to receive gifts 
related to business.
The following changes in Koreans' occupational consciousness and work 
ethics were identified. First, the range of the occupational status index has been 
reduced from 1990 to 2010, with a marked tendency of regressing toward the 
mean identified. Second, the importance of income in choosing a job has 
increased sharply(21.5% in 2002 to 36.3% in 2009). On the other hand, the 
importance of job security has decreased(34.4% in 2002 to 30.4% in 2009). 
Since 2006, income has become the most important factor when choosing jobs, 
followed by job security. Meanwhile, intrinsic values such as job satisfaction, 
self-realization and interest, have become relatively less important factors.
